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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution AUXI LI UM COLLEGE ( AUTONOMOUS)
Name of the head of the Institution DR (Sr). JAYA SANTH R
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04162241774
Mobile no. 9791130393
Registered Email adm n@uxi | i uncol | ege. edu. i n
Alternate Email of fi ce@uxiliuntoll ege.edu.in
Address AUXI LI UM COLLEGE ( AUTONOMOUS), GANDHI

NAGAR, VELLORE

City/Town VELLORE
State/UT Tam | Nadu
Pincode 632006




2. Institutional Status

Autonomous Status (Provide date of Conformant of 26- Feb- 2007
Autonomous Status)

Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR SCHOLASTI CA MARY VI TH YA B.

Phone no/Alternate Phone no.

04162241774

Mobile no.

9791104284

Registered Email

i gac@uxi | i uncol | ege. edu. in

Alternate Email

i gac. ack@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. auxiliuncoll ege.edu.in/in

dex. php/i gac/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. auxiliuncoll ege. edu.in/index

. php/ student -activity/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 A+ 91.5 2003 16- Sep- 2003 | 15- Sep- 2008
2 A 3.41 2010 28- Mar - 2010 | 27- Mar-2015
3 A+ 3.55 2016 05- Nov- 2016 | 04- Nov- 2023
6. Date of Establishment of IQAC 07- Dec- 2004

7. Internal Quality Assurance System



http://www.auxiliumcollege.edu.in/index.php/iqac/aqar/
http://www.auxiliumcollege.edu.in/index.php/iqac/aqar/
http://www.auxiliumcollege.edu.in/index.php/student-activity/
http://www.auxiliumcollege.edu.in/index.php/student-activity/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation progranme for 03- Sep- 2019 182
staff nenbers 1
Leader shi p Programe for 19-Jul - 2019 145
st udent s 2
Workshop for Staff on OBE 13-Jul - 2019 180
1
Orientation for Val ue 22-Jun-2019 50
Education - staff nmenbers 1
handl i ng Val ue Educati on
Orientation for all 18- Jun-2019 3690
st udent s 1
Orientation Programe for 10- Jun- 2019 182
all the Staff menbers 3
Oientation for staff 10-Jun- 2019 67
| ess than five years 4
experience on Effective
teaching skills
Participation in N RF 04- Dec- 2019 0
1
Submi ssi on of AQAR 23- Sep- 2019 0
1
Meeti ngs of | QAC 17-Jun- 2019 10
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution DSTFI ST DST 2019 4940000
1826
Institution PARAVARSH UcC 2019 3000000
730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9691_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9691_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9691_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Prepared and Submitted the AQAR on 23/09/2019 « Applied to be a Mentor for the

VMHRD PARAMARSH schene with six nmentee colleges wllingness,
DST proj ect,
Unnat Bharat Abhiyan e
departnents and adm nistrative departnents.

sanctioned and received ¢« Applied for
the registration of the Institution for
Email 1D was created for staff,

si gned MOU, fund
funds sanctioned  Initiated
I nstitutional

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct various workshops and Cuest
Lectures for nentee institutions under
t he PARAMARSH SCHEME of UGC

Vari ous workshops and Guest Lectures
for nmentee institution under the
PARAMASH Schene of UGC was conducted on
the follow ng dates 09/11/2019,

22/ 02/ 2020, 24/02/ 2020, 29/02/ 2020,

05/ 03/ 2020, 06/03/2020, 07/03/2020,

10/ 03/ 2020, 14/05/2020 and 23/ 05/ 2020.

Nat i onal Conference on Teachi ng,
Learning and Eval uation: Changes and
Chal | enges

Nat i onal Conference on Teachi ng,

Learni ng and Eval uation: Changes and
Chal | enges was conducted on 30/01/2020
& 31/01 2020.

To conduct a workshop on MOODLE for
staff menbers

The wor kshop on MOODLE was conducted on
23/ 11/ 2019.

To conduct a series of |ectures on RAF

for the staff nenbers

The series of |lecture on RAF for staff
menbers was conducted on 03/10/ 2019,
09/ 10/ 2019, 14/10/2019, and 16/ 10/20109.

Sem nars by ASQC nenbers on 1. Awar eness
program on C i nmate Change 2.
Awar eness program on Gender Equity

09/ 09/ 2019, 10/09/2019, 12/09/2019 and
16/ 09/ 2019. 21/11/2019, 11/12/2019,
12/ 12/ 2019, 16/12/2019 & 04/01/2020.

(bserving a ‘No Drive Day’ on 16
Sept enber 2019 the world Ozone Day.

The ‘No Drive Day’ was observed on 16
Sept enber 2019 on Wrld Ozone Day

To conduct a workshop on |IPR for staff
nmenber s

The wor kshop on | PR was conducted on

02/ 08/ 2019 & 03/08/2019

To conduct a workshop on OBE for staff
menber s

The Wor kshop on OBE was conducted on

13/ 7/ 2019.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9691_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9691_Contribution.xlsx

Oientation for staff nenbers with |ess
than five years experience on Effective
teaching skills

Orientation for staff nenbers with |ess
than five years experience on Effective
teaching skills was conducted from

10/ 06/ 2019 to 13/06/2019

Submi ssi on of AQAR by Septenber 2019

AQAR was submitted on 23/09/2019

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Counci | 17- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege enables efficient and

accur ate Managenent through Hi grade at
the adm nistrative level with the

foll owi ng nodul es currently
operational: Adni ssion, Students, SMs,

I nternal Assessnent, Course

Regi stration and Feedback nodul es. The
Managenent | nformation System avail abl e
in the college ains at recording,
storing and processing data to produce
i nformation nore accurately and
systematically for easy and quick
access for the snooth conduct of
everyday activities and for future
reference. The institution has
reasonably invested on systens,

har dwar e, procedures and people to
ensure a systemuseful to the

organi zation. The M S available largely
profits the institution (Managenent,
adm ni strative, teaching, library,
Control | er of Exami nations and
students) in relation to record keeping
and all activities and procedures in
the coll ege are highly dependent on



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9691_Quality.xlsx

record keeping. The MS pronotes a
structured, transparent, regular and
systematic service. OMng to the MS
avail able, the institution benefits by
saving time, avoiding errors, ensuring
security, nullifying duplication of
data, avoiding inconsistency and
providing a reliable backup. The

col | ege enables efficient and accurate
Managenent through Higrade at the

adm nistrative level with the follow ng
nodul es currently operational:

Admi ssion, Students, SMS, Internal
Assessnent, Course registration and

f eedback. At the Controller of

Exam nation office the follow ng

nmodul es are operational:

Adm ni stration, Master, Curriculum
Student, Exami nation Reports, and
Senester Process Reports. The Library
is equipped with EBLIS and Autolib
software. Wth the establishnent of the
New Di gital Library investnment has been
made on Advanced nethods of MS with
the follow ng nodul es operational:

dat abase Managenent , catal ogui ng,
menmber master, sinple search (OPAC),
qui ck search, advanced search,

circul ati on Managenent , report
Managenment , e sources |inking,
newspaper clipping, online stock
verification and system adm nistration.
The M S avail abl e enabl es easily
accessi ble and reliable data storage
conveni ent for administrative and
academ ¢ purposes. The Institution
provi des financial assistance on a
regul ar basis for installation or
updating of MS related products. The
institution also takes pride in its
resourceful and efficient manpower that
strengthens the MS and nonitors its
efficacy.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc Ul5 Bl OCHEM STRY 03/ 04/ 2019
BSc u17 CHEM STRY 03/ 04/ 2019
BBA u43 HOSPI TAL 03/ 04/ 2019
ADM NI STRATI ON




MSc P14 CHEM STRY 03/ 04/ 2019
MSc P20 MATHEMATI CS 03/ 04/ 2019
MSc P21 PHYSI CS 03/ 04/ 2019
MSc P23 Z00LOGY 03/ 04/ 2019
MPhi | MLO MATHENMATI CS 03/ 04/ 2019
BSc u18 COVPUTER SCI ENCE 04/ 04/ 2019
BCA uo9 COVPUTER 04/ 07/ 2019
APPLI CATI ONS
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BSc

CHEM STRY

03/ 04/ 2019

VEDI CAL
CHEM STRY -
USCHB119

17/ 06/ 2019

BSc

CHEM STRY

03/ 04/ 2019

FOCD AND
NUTRI Tl ON

CHEM STRY -
UGCHA519

17/ 06/ 2019

BSc

CHEM STRY

03/ 04/ 2019

COSMETI CS AND
DYES - UGCHB519

17/ 06/ 2019

BSc

CHEM STRY

03/ 04/ 2019

SVALL SCALE
CHEM STRY -
USCHC519

17/ 06/ 2019

BSc

CHEM STRY

03/ 04/ 2019

FOCD
CHEM STRY -
USCHD619

17/ 06/ 2019

MATHEMATI CS

03/ 04/ 2019

MODERN
ALCEBRA -
PCVAALY9

17/ 06/ 2019

MATHEMATI CS

03/ 04/ 2019

REAL ANALYSI S
- PCVAB19

17/ 06/ 2019

MATHENMATI CS

03/ 04/ 2019

COVPLEX
ANALYSI S -
PCVAC19

17/ 06/ 2019

MATHENMATI CS

03/ 04/ 2019

DI FFERENTI AL
EQUATI ONS -
PCVAD19

17/ 06/ 2019

MATHENMATI CS

03/ 04/ 2019

DI FFERENTI AL
GEOVETRY -
PEMVA19

17/ 06/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9691_Syllabus_revision_1616579752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9691_programmes_on_employability_1616653039.xlsx

M A. ENGLI SH PI ENA19
CHI LDREN S LI TERATURE

18/ 06/ 2019

M A. ENGLI SH PI ENB19
TECHNI CAL AND BUSI NESS
VARI TI NG

18/ 06/ 2019

M A. ENGLI SH PI ENC19
LI TERATURE FOR ACADEM C
AND PROFESSI ONAL PURPGOSES

18/ 06/ 2019

M A. ENGLI SH PI END19
CREATI VE WRI TI NG

18/ 06/ 2019

M A. ENGLI SH PI ENE19
LI TERATURE AND
ENVI RONVENT

18/ 06/ 2019

M A. ENGLI SH PI ENF19
ACADEM C WRI Tl NG

18/ 06/ 2019

M A. ENGLI SH PI ENGL9
CULTURAL THEORY AND
POPULAR CULTURE

18/ 06/ 2019

M A. ENGLI SH PI ENH19
LI TERARY SENSI Bl LI TY AND
APPRECI ATI ON

18/ 06/ 2019

M Sc. NMATHEMATI CS
Pl MAA19 FUNDAMENTALS OF
GROUP THEORY

18/ 06/ 2019

M Sc. MATHEMATI CS
Pl MAB19 LATEX AND MATLAB

18/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

CBCS adopted for all
the progranmes since 2007

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| EC- D saster
Managenent - Depart nent
of Social Wrk

18/ 06/ 2019

14

| EC - Wonmen and
Devel opnent - Depart nment
of Social Wrk

18/ 06/ 2019

14

| EC - Counselling -
Depart nent of Social Wrk

18/ 06/ 2019

16

| EC - Social Wrk
Profession for Different
Settings -Departnent of
Soci al Work

18/ 06/ 2019

16



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9691_Program_introduced_1616136661.xlsx

Conmruni cative Skills - 15/ 07/ 2019 32
Depart ment of English

Gernman - Departnent of 23/ 11/ 2019 60
Busi ness Adm ni stration
(Hospi tal Adm nistration)

Sel f Defence Techni ques 27/ 11/ 2019 50
- Departnent of Business
Admi ni stration

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Busi ness Admi ni stration 64
BBA Busi ness Admi ni stration 50
BBA Hospital Adm nistration 60
BBA Hospital Admi nistration 60
BCA Conput er Applications 16
BCom Banki ng & | nsurance 122
BSc Vi sual Communi cati on 16
BSc Cheni stry 40
BSc Chemi stry 45
VA Engl i sh 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromstudents, alumi, enployers and parents. The
feedback formis available in the College Wbsite. The student feedback is
collected online at the end of every academ c year to guarantee quality
sustenance with significant consideration of student satisfaction. The Deans
conduct a study of the sane and consolidate it for the analysis by the Coll ege
Counci | conprising of the Secretary, Principal, Vice Principals, Deans, Heads
of Various Departnents, O fice Superintendent and student representatives and
brought to the notice of the respective departnments or concerned for
rectification or explanation concerning the sane. The institution also obtains
feedback through an open Students Forum annually for students nonitored by the
| QAC. The student representatives (Union Leaders, Departnent Secretaries, and
Class Leaders) in consultation with the student community state their feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9691_Value_added_courses_1616823465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9691_Projects_undertaken_1616994177.xlsx

al umi

| ear ni ng,

est abl i shed,

functional .
by nentors,

pr oper

conduct

tutors or
forwarded to the Managenent if
channel
Gri evances are redressed with judicial
in case of any m sconception fromthe stakehol ders.

and queries in the presence of other

student feedback and the mentors and
of actions have been taken regardi ng
library,

exam nati on,

regul ar

mentoring systemalso facilitates feedback.

and on ot her

academ cs,

menbers from the education comunity I|ike
teaching and non teaching. A detailed report of the previous year feedback is
presented and expl ai ned by way of the Action Taken Report.
is collected at the tinme of A umi
during the parent’s teachers neeting
provi sion has al so been created. The Managenent takes serious and instant
action on the feedback obtained. The various Departments actively work on
tutors also facilitate the same. A nunber
i nfrastructure,
student support and progression wth ideas
drawn from feedback that was seriously anal ysed. Various conmittees and cells
neetings to anal yse and work on feedback obtai ned.
The institution is sincere and straight forward in the analysis of the feedback
and finds quick solution and renedy through the various conmttees that are
Apart fromthe schedul ed and structured feedback proceedi ngs,
| mredi ate rectification is sought
Heads of the Departnents at the department |
requi red. The feedback is adm nistered through

Feedback fromthe
Associ ation Meetings and from parents
occasi ons and an online

t eachi ng and

t he

evel and

for the ultimate profit of the Managenent and stakehol ders.

i nquiry and an explanation is provided

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Busi ness 70 170 64
Admi ni stration
BSc M cr obi ol ogy 50 275 50
BSc Comput er 50 312 50
Sci ence
BSc Bi ochem stry 50 115 50
BSc Physi cs 50 407 50
BSc Zool ogy 50 316 50
BSc Cheni stry 50 454 50
BSc Mat hemat i cs 210 497 136
BA Engl i sh 210 640 186
BA H story 70 83 56
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3202 424 95 11 79



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9691_Demand_ratio_1616748923.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
185 185 1 72 34 4
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system adopted in the Institution aims at facilitating a formalized and structured interaction
between the students and the faculty by bridging the gap between the faculty and students. Mentoring sessions
are conducted for both UG and PG students once a month. The Mentor meets all her mentees to discuss
academic issues. The mentors also make arrangements to meet the each mentee personally after working hours
at least thrice per semester to understand and guide them in relation to stress related issues and other personal
issues. A mentoring card (Joy of Mentoring) is maintained for each student which has a record of personal and
academic data and a record of the meetings. This has enabled students’ academic performance and
attendance, minimised student drop-out rate and has helped identify and understand the status of slow learners

and encourage advanced Learners. Students are also directed to authorities concerned depending on the
intensity of the problem and when required students are instructed to seek the guidance of the Counsellor.

Mentors help students with career choices and direct them to the Career Guidance and Placement Cell
whenever necessary. The parents of students are also met in case of issues that need to be brought to the
notice of parents. Mentors maintain confidentiality and seek assistance with the knowledge of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3690 185 1: 20
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
185 185 Nill 37 59

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Amut ha Assi st ant Counsel | or and
Arocki amary P. R Pr of essor Trainer for the
Pol i cemen of Tami |
Nadu Police in the
Pol i ce Wl I - Bei ng
Pr ogramme or gani sed
by the Governnent
of Tam | Nadu and
NI MHANS, Bangal or e.
2019 Dr. Beul ah Suresh Assi st ant Counsel | or and
Pr of essor Trainer for the
Pol i cenmen of Tami |



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9691_ict_tools_1616749080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9691_e_resource_1616749087.xlsx

Nadu Police in the
Pol i ce Wl I -Being
Pr ograme organi sed
by the Governnent
of Tam | Nadu and
NI VHANS, Bangal ore.

2020

Dr.

L. Sujat ha

Assi st ant
Pr of essor

PARA AVWARDS -
2020 for Best
Prof essor from

Puducherry Acadenic
Researchers
Associ ation (A Unit
of Benevol ent
Trust), Regd. No.
399/ 2011 on
04. 01. 2020.

2020

Dr .

L. Suj at ha

Assi st ant
Pr of essor

Adar sh Vi dya
Saraswati Rashtriya
Pur askar (National
Awar d of Excell ence
2020) from d aci er
Jour nal Research
Foundat i on- @ obal
Managenent Counci |,
Ahmadabad.
20. 02. 2020

2020

Dr.

Beul ah Suresh

Assi st ant
Pr of essor

“Change Maker”
award for pronoting
gl obal citizenship

and
entrepreneurship
anong young womnen
in India The Royal

Commonweal t h

Society Asia
Regi on, Mal aysi a.

2020

Ms.

Dhanal akhm P

Assi st ant
Pr of essor

Emer gi ng Leader -
VEER Foundati on
Organi sati on.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA uo6 Novenmber 2019 09/ 11/ 2019 18/ 12/ 2019
BA uo4 Novernber 2019 09/ 11/ 2019 18/ 12/ 2019
BSc uz25 Noverber 2019 09/ 11/ 2019 18/ 12/ 2019
BSc ulvz Noverber 2019 09/ 11/ 2019 18/ 12/ 2020
BSc u33 Noverber 2019 09/ 11/ 2019 18/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9691_Honours_recieved_1616749259.xlsx

BSc u28 Novenber 2019 09/ 11/ 2019 18/ 12/ 2019

BSc U15 Novenber 2019 09/ 11/ 2019 18/ 12/ 2019

BSc u18 Novenber 2019 09/ 11/ 2019 18/ 12/ 2019

BSc u26 Novenber 2019 09/ 11/ 2019 18/ 12/ 2019

BSc U32 Novenber 2019 09/ 11/ 2019 18/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 3661 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

Ni |
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uo6 BA H STORY 53 37 70
uo4 BA ENGLI SH A 55 49 89
uo4 BA ENGLI SH B 60 52 87
uo4 BA ENGLI SH C 64 58 91
u25 BSc 61 58 95

MATHENVATI CS

A

u25 BSc 64 62 97

MATHEVATI CS

B

ul7 BSc CHEM STRY 45 42 93
u33 BSc ZO0LOGY 42 36 86
u28 BSc PHYSI CS 43 40 93
uls BSc 44 40 91

Bl OCHEM STRY

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. auxiliuncoll ege. edu.in/index. php/iqac/sss/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9691_Evaluation_1617092488.xlsx
Nil
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9691_Pass_percentage_1616653420.xlsx
http://www.auxiliumcollege.edu.in/index.php/iqac/sss/

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | Nill Ni |
I nt ernati onal Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 DST/ NI MAT 0.16 0.16
Proj ects
M nor 730 TNSCST 1.8 1.8
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 0108

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Auxi | i um Research Cel | 02/ 08/ 2019
Intell ectual Property and |1 PR Cell
Ri ghts
Mar ket Maxi ma - Wor kshop Busi ness Admi ni stration 07/ 02/ 2020

on Busi ness devel opnent
for the Businessnen

Nati onal Level Workshop 10/ 03/ 2020
on ‘Emerging Trends in

| ndi an Constitution:

H story and Soci ol ogy

Soci al Justice and Soci al
Security’
Nat i onal Sem nar on * I PR Cell and ABIC 27/ 05/ 2020

Own Your Journey through
t he Journey of
Entrepreneurship” In
Col | aboration Wth
National Institute for
M cro, Small Medium
Enterprises (ni-nsne),
M nistry of MSME, Govt of
I ndi a, Hyderabad
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View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Friends Herbal Sit 08/ 12/ 2019
Herbal G|
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Zool ogy 2
Mat herat i cs 1
Engl i sh 1
Cheni stry 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal Tam | 19 0
Nat i onal Chem stry 1 0
Nat i onal Conmrer ce 5 6

I nt ernati onal Bi ochemi stry 1 4.0

I nt er nati onal Conmput er 4

Applications
Nat i onal Busi ness 7 6.18
Admi ni stration
I nt ernati onal Busi ness 6 5. 65
Admi ni stration

I nt er nati onal Mat hemat i cs 1 0.6

I nt ernati onal Conput er Sci ence 1 5.87

I nt ernati onal Engl i sh 2 3.19

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 15
Conmput er Sci ence 6
Conput er Applications 3
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Bi ochemi stry 2

H story 1

Zool ogy 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

Ni | Publ i shed 0 Nill

Ni | Fil ed 0 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. S Jour nal 2020 0 Ni I
Adsor ption Jhancy of Water Depart ment
of Congo Mary Pol [ ution of
red dye by and Purifi Chemi stry,
usi ng Poly cation Auxi | ium
(2- chloro Resear ch, Col | ege,
ani line-co 2019, Vel | ore,
- 2- met hoxy 6(3):9-18p Tam |
ani li ne) Nadu,
(Nati onal) 632006,
I ndi a
Dr. S Asi an 2020 0 Nil |
Magneti c, Jhancy Journal of Depart nment
Ther nmal Mar y Cheni stry, of
and (2020), . ht Chemi stry,
El ectri cal tps://doi. Auxi | ium
Transport org/ 10. 142 Col | ege,
properties 33/ aj chem Vel | ore,
of o0-subst 2020. 22306 Tam |
ituted pol Vol. 32, N Nadu,
yani | i ness 0. 2265- 270 632006,
encapsul at I ndi a
ed with
Fe203 nano
particl es
(I'nternati
oanl)
Bi opol ym V. Jour nal 2020 0 Nil |
eri c nanoc | Sugant ha of Drug Depart ment
onposite Kumar i Del i very of
scaf f ol ds Sci ence Chemi stry,
for bone and Auxi | ium
ti ssue eng Technol ogy Col | ege,
i neering a 55, 101452, Vel | ore,
pplication | mpact Tam |
s - A factor Nadu,
revi ew 2.734 632006,



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9691_Books_and_Chapters_1616408983.xlsx

I ndi a

V. Jour nal 2019 Ni |
Devel opi ng | Sugant ha of Drug Depart ment
and charac Kumar i Del i very of
terization Sci ence Cheni stry,
of and Auxi |i um
al gi nat e/ Technol ogy Col | ege,
chitosan n 52, 65-72, Vel | ore,
anoparticu | mpact Tam |
| ate factor Nadu,
system for 2.734 632006,
hydr ophobi I ndi a
¢ drug enc
apsul ati on
Sal t V. Jour nal 2019 Ni |
| eachi ng Sugant ha [of Nanosci Depart nment
synt hesi s Kumar i ence and N of
characteri anot echnol Chemi stry,
stization ogy, 19, Auxi |i um
and In 1-11, Col | ege,
vitro cyto | mpact Vel | ore,
conpati bi | factor Tam |
ity of chi 1. 354 Nadu,
t osan/ PVA/ 632006,
net hyl cel | I ndi a
ul ose-ZnO
nanoconpos
ities
scaf fol ds
usi ng L929
fibrobl ast
cells
A st udy Arogi a Li brary 2019 Ni |
on determ Mary A Phi | osophy Li brari an,
ning the e and Auxi |i um
ffectivene Practice ( Col | ege,
ss of the e-journal) Gandhi
el ectronic Nagar
informatio Vel | ore-
n sources 632006,
and Tam |
services Nadu,
by the I ndi a.
users of
uni versity
l'ibraries
in Tam |
Nadu,
I ndi a
Recent Dr. S Pol yner 2019 Ni |
Advances Jhancy Bulletin Depart ment
in the app Mary DA : 10.10 of
l'ications 07/ S00289- Cheni stry,
of substit 019-03081- Auxi |i um
uted pol ya 7 Col | ege,
nilines Vel | or e,




and their Tami |
bl ends and Nadu,
conposites 632006,
(Revi ew I ndi a
Paper) (In
ternati ona
1)
Ther mal Dr. S Asi an 2019 0 Ni I I
and Jhancy Jour nal of Depart ment
el ectrical Mary Chemi stry, of
transport (2019) Chemi stry,
properties DA : 10.14 Auxi | i um
of o0- subs 233/ aj chem Col | ege,
tituted po . 2019. 2213 Vel | ore,
| yani | i nes 4 31(10) (2 Tam |
encapsul at 019) Nadu,
ed with 2261- 2268 632006,
CuO nanopa I ndi a
rticles. (
Internatio
nal )
Interfac S. I nt er nat 2019 0 Nill
ial Polyne Jhancy i onal Depart nment
rization Mary journal of of
and Charac Phar macy Chemi stry,
terization and Auxi i um
of Pol y(2- Bi ol ogi cal Col | ege,
Chl or oani | Sci ences. Vel | or e,
i ne)-N Fe2 9(2) Tam |
>4 Nanocom 123-128. Nadu,
posite. (I 632006,
nt ernati on I ndi a
al)
Bal anced J. I nt er nat 2019 0 Ni |l
k- Partiti Jesi nt ha i onal Assi st ant
oned Fuzzy Rosline [journal of Pr of essor
G aph I nnovati ve Mat hemat i c
Technol ogy S,
and Auxi | ium
Expl ori ng Col | ege,
Engi neerin Vel | ore
g
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sal t V. Jour nal 2019 10 7
| eaching s | Sugantha |of Nanosci Depart ment
ynt hesi s, ¢ Kunar i ence and N of
haracteriz anot echnol Chemi stry,
ation and ogy. Auxi | i um
In vitro ¢ Col l ege (A
yt oconpat i ut ononous)
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bililty of , Vellore-
chitosan/ P 632006,
VA/ met hyl ¢ Tam |
el | ul ose-Z Nadu,
nO nanocom I ndi a
posi tes
scaf fol ds
usi ng L929
fi brobl ast
cells
Devel opm V. Jour nal 2019 10 19
ent and ch | Sugant ha of Drug Depart nent
aracteriza Kumar i Del i very of
tion of Sci ence Cheni stry,
al ginate / and Auxi | ium
chitosan n Technol ogy Coll ege (A
anoparticu ut ononous)
| ate , Vellore-
system for 632006,
hydr ophobi Tami |
c drug enc Nadu,
apsul ation I ndi a
Interfac S. I nt er nat 2019 1 Nill
ial Polyne Jhancy i onal Depart ment
rization Mary j ournal of of
and Charac Phar macy Chemi stry,
terization and Auxi |ium
of Pol y(2- Bi ol ogi cal Col | ege,
Chl or oani | Sci ences. Vel | ore,
i ne)-N Fe2 9(2) Tam |
G4 Nanocom 123-128. Nadu,
posite. (I 632006,
nternation I ndi a
al)
Ther mal Dr. S. Asi an 2019 1 Nil |
and Jhancy Jour nal of Depart ment
el ectri cal Mar y Cheni stry, of
transport (2019) Chemi stry,
properties DA : 10.14 Auxi |ium
of o- subs 233/ aj chem Col | ege,
tituted po . 2019. 2213 Vel | ore,
[ yanilines 4 31(10)(2 Tam |
encapsul at 019) Nadu,
ed with 2261- 2268 632006,
CuO nanopa I ndi a
rticles. (
Internatio
nal )
Recent Dr. S Pol ymer 2019 1 Nill
Advances Jhancy Bulletin Depart ment
in the app Mary DA : 10.10 of
lications 07/ S00289- Chemi stry,
of substit 019- 03081- Auxi i um
uted pol ya 7 Col | ege,
nilines Vel | ore,
and their Tam |




bl ends and Nadu,
conposi tes 632006,
(Revi ew I ndi a
Paper) (In
ternati ona
1)
A study Arogi a Li brary 2019 Nill Nill
on determ Mary A Phi | osophy Li brari an,
ning the e and Auxi | ium
ffectivene Practice ( Col | ege,
ss of the e-journal) Gandhi
el ectronic Nagar ,
informatio Vel | ore-
n sources 632006,
and Tam |
services Nadu,
by the I ndi a.
users of
uni versity
libraries
in Tam |
Nadu,
I ndi a
Dr. S Jour nal 2020 1 Ni Il
Adsor ption Jhancy of Water Depart nent
of Congo Mary Pol ['ution of
red dye by and Purifi Cheni stry,
usi ng Poly cation Auxi | i um
(2- chloro Resear ch, Col | ege,
aniline-co 2019, Vel | ore,
- 2- met hoxy 6(3):9-18p Tam |
ani li ne) Nadu,
(Nati onal) 632006,
I ndi a
Bi opol ym V. Jour nal 2020 10 7
eri ¢ nanoc | Sugant ha of Drug Depart ment
onposite Kumar i Del i very of
scaf fol ds Sci ence Chemi stry,
for bone and Auxi | ium
ti ssue eng Technol ogy Col I ege (A
i neering a ut ononous)
pplication , Vellore-
s — A 632006,
revi ew Tam |
Nadu,
I ndi a
Dr. S Asi an 2020 1 Nill
Magneti c, Jhancy Jour nal of Depart ment
Ther mal Mary Chemi stry, of
and (2020), . ht Chem stry,
El ectri cal tps://doi. Auxi | i um
Transport org/ 10. 142 Col | ege,
properties 33/ aj chem Vel | ore,
of o0-subst 2020. 22306 Tam |
ituted pol Vol. 32, N Nadu,
yani |l i ness 0. 2265- 270 632006,




encapsul at
ed with
Fe203 nano
particles
(I'nternati
onal )

| ndi a

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Seni
nar s/ Wor kshops

184

474

101

69

Present ed
papers

40

Nill

Nill

Resour ce
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness on Audaci ous Dreans 3 54
Heal t h Foundati on, Vellore
and Departnent of
Busi ness
Admi ni stration
Ext ensi on Depart nent of 1 19
Activities Conput er
Applications
I T CLUB Extension Depart nent of 1 16
Comput er
Applications
Corona Virus Depart nent of 4 20
awar eness Progr anme Bi ochemi stry



https://assessmentonline.naac.gov.in/public/Postacc/Index/9691_Index_1616580551.xlsx
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Heal th Hygi ene Depart nent of 3 20
Pr ogr amme Bi ochemi stry
Dengue Awar eness Depart ment of 3 20
Pr ogr amme Bi ochem stry
Pl asti c Awar eness Depart nent of 2 25
Pr ogr amme Bi ochemi stry
After Care Home Gover nnent 2 31
Organi sation
Depart nment of
Hi story
Bl i nd School NGO Depart nent of 2 31
H story
Anbu |1l am NGO Departnment of 2 31
H story

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

organi sed by the

M nistry of Sports

and Youth Affairs

and Departnent of
Engl i sh

Parti ci pant

Affairs Mnistry

Benefited
Awar eness Wrld Record Jet | ee book of 2000
Pr ograme on wor | d
Far mer s day
Depart nment of
Soci al Work
Anti Human End Trafficking I nt ernati onal 250
Trafficking Cub Justice M ssion
Depart ment of
Soci al Work
Nati onal Youth Represented Tani | M ni stry of 1
Festival, Lucknow Nadu as Student Sports and Youth

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds Depart nment of Awar eness 5 500
Awar eness Soci al Wrk and
NSS
Visit to Depart nment of Coachi ng 7 8
CGovt. Blind Mat hemat i cs C ass
School, Vellore
Visit to Depart nment of Vol unt ary 7 10
Govt. Blind Vat herat i cs Service for the
School, Vellore programme which



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9691_Extension_1616826959.xlsx
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was organi zed
as a tribute to
Gandhi j i
Visit to Depart nment of Coachi ng 7 13
Govt. Blind Mat hemat i cs Cl ass
School, Vellore
Awar eness Rotary C ub Ral |'y 13 200
Ral Iy on of Vellore Fort
Prot ecti on of and Depart nent
Grl children of Busi ness
Admi ni stration
Gender Audaci ous Summi t 13 400
Equal ity Sumnm t Dr eans
Foundati on and
Depart ment of
Busi ness
Admi ni stration
Hai r Donati on Depart nment of Hai r Donor 1 7
Conput er
Applications
Visit to old Depart nment of Vol unt ary 1 19
age hone, Comput er Servi ce
Bagayam Applications
Depart nment of Coachi ng 1 16
Pri yadhar shi ni Conmput er C ass
| earning center | Applications
for special
chi I dren,
Thor apadi
CGender | ssues Depart ment of CGender 1 62
B. Com (BI) Mast er of Equality
Busi ness
Admi ni stration
Auxi | i um
Col l ege Vellore
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

I ntellectual
Property Rights for
Teachers -
Depart ment of
Engl i sh

Col | eges across
Tami | Nadu

Tam | Nadu St ate
Counci | for Science
and Technol ogy

Nature of activity Participant Source of financial support Duration
I ndi a- Mal aysi a 34 Students / 4 Sel f 7
Yout h Exchange staff
Program
Facul ty Exchange Ms. Sathya N. CMC Hospi tal, 150
- Departnent of Vel |l ore
Conmer ce
Wr kshop on Teachers from Fundi ng from 2



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9691_Students_in_extension_1616747670.xlsx

I nt er nati onal

Academ cs and

Sel f 6
Conf erence - Resear chers
Depart ment of
Engl i sh
Facul ty Exchange Dr. J. Rosaline Auxi | i um Col | ege, 7
(I'nvited Lecture) - Ezhi | ar asi Udal guri, Assam aux
Depart ment of i I'iunmudal guri @nmai |
Chem stry .com
Facul ty Exchange Dr. Beul ah Suresh CMC Hospital, 150
- Departnent of Vel |l ore
Busi ness
Admi ni stration
Facul ty Exchange Dr. Beul ah Suresh Acadeny of 365
- Departnent of Pri sons
Busi ness Correcti onal
Admi ni stration Admi ni stration
(APCA) Funded
Facul ty Exchange Ms. Meena N VIT, Vellore 94
- Departnent of
Conmer ce
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Cor porative
Bank,
Bank
| nsur ance
Conpany:
Life
| nsur ance
Cor por ati on
of I ndi a,
ori ent al
| nsur ance,
United I ndia
Assur ance
Ltd.,
Orient al
| nsur ance,
HDFC Life
| nsur ance,
Uni ver sal

Canar a

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Summrer BANK: 01/ 05/ 2019 31/ 05/ 2019 122
I nt ernshi p St at e Bank
Depart nment of India,
of B. Com (B [l ndi an Bank,
l) Centra
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sonpo Gen
I nternship Net wor k Rajiv 09/ 09/ 2019 12/ 10/ 2019 25
Managemnent Gandhi
Engi neer Menori al
Tel ecom
Trai ni ng
Cent er
MoU I nternship Fresh to 10/ 12/ 2019 09/ 03/ 2020 2
Home
MoU I nt ernship Audaci ous 02/ 01/ 2020 30/ 03/ 2020 2
Dr eans
Foundati on
MoU I nt ernship My di 01/ 02/ 2020 04/ 06/ 2020 2
MoU I nt ernship Christian 03/ 02/ 2020 21/ 03/ 2020 60
Medi cal
Col | ege
Hospi t al
News I nternship Kal ai gnar 01/ 05/ 2020 31/ 05/ 2020 16
Reporti ng/ for TV, Network
Journal i sm Depart nment 18, New
of Conmunica | CGeneration
tion Media | TV, Cauvery
News, Jaya
TV, News 7,
Tam |
Poli mer TV
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vannovi ya 19/ 07/ 2019 Real -tine 63
Tel evi si on Net wor k Producti on
Experience for the
students
Royal Common 21/ 11/ 2019 For Student 428
Weal th Society Asia Exchange
Regi on and Common Programes, Foreign
Weal th Youth schol arshi ps and
Counci |, Mal aysi a gui dance to join
abroad Universities
for higher studies.
Sanms Li ngua 23/ 11/ 2019 For foreign 63
Centre, Coinbatore | anguage
certificate courses
MVA ( Mul ti 23/ 11/ 2019 For sel f-defense 56
Marshal | Arts) Self certificate courses
Def ence studi o,
Vel |l ore
MYDI (MY DI STRI CT 07/ 02/ 2020 For I nternship. 428
APP), Krishnagiri Pl acenents and for
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Proj ects

St. Josephs 07/ 03/ 2020 For Faculty 428
College OF Arts Exchange, Student
Sci ence Exchange,
(Aut ononous) , Col | aborati ve
Cuddal ore programes and for
research
Sacred Heart Coll 07/ 03/ 2020 For Faculty 428
ege( Aut ononous) , Exchange, Student
Ti rupat t ur Exchange,

Col | abor ati ve
programes and for

research
Loyol a Col | ege, 07/ 03/ 2020 For Faculty 428
Vet t aval am Exchange, Student
Exchange,

Col | aborati ve
programres and for

research
The Bridge 12/ 12/ 2019 Awar eness 2002
Programme and Wrl d
records
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

16500000 16265124

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource
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4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut ol i b Software Ful l'y 5.2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 68021 10479010 1304 410388 69325 10889398
Books
3813 1296972 281 417869 4094 1714841
Ref er ence
Books
e- Books 200900 Nill 564301 Nill 765201 Ni |l
Journal s 80 825108 2 140524 82 965632
Di gital 3 1741329 Nill 289846 3 2031175
Dat abase
CD & 148 10000 Nill Nill 148 10000
Vi deo
Li brary 2 1710410 Nill Nill 2 1710410
Aut omat i on
Weedi ng 658 10987 Nill Nill 658 10987
(hard &
soft)
O hers(s 2 140500 Nill 8500 2 149000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. B. i nf owl edge. edunex MOOC 03/ 05/ 2020
Schol astica Mary t.iolcourses
Vithiya
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 351 174 0 42 63 20 43 100 9
g
Added 51 33 0 0 18 0 0 0 0
Tot al 402 207 0 42 81 20 43 100 9
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4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Production Studio

http://ww. auxiliuncoll ege. edu.in/index

. php/ acadeni cs/ depar t nent s/ depart nent -
fo- communi cati on- nedi a/

Recordi ng Theatre

http://wwv. auxiliuntoll ege. edu.in/index

. php/ acadeni cs/ depar t nent s/ depart nent -
f o- communi cati on- nedi a/

Editing Lab

http://ww. auxiliuntoll ege. edu.in/index

. php/ acadeni cs/ depart nent s/ depart nent -
f o- communi cati on- nedi a/

Mul ti nedi a Lab
http://ww. auxiliuncoll ege. edu.in/index

. php/ academ cs/ depart nent s/ depart nent -
f o- communi cati on- nedi a/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8000000 7748934 11500000 11135733

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Laboratories, Sports, Computers Purchase of new equi pnment : ¢ The Heads of
the Departnents discuss with the staff of the Departnent and nake a |ist of the
required equi pnent with reference to the budget allotted. « The list is
forwarded to the Principal along with three quotations. ¢« The Finance Conmittee
studi es the requirenents and deci des on the quotations for the sanme. ¢ The
selection list is conmunicated to the HOD. ¢« After receiving the invoice, the
purchase order is placed by the HOD who forwards the invoice to the College
office for paynment. After verifying the equi pment received, the Stock Register
i s updated. Maintenance : ¢ Wen a student / Attender/ in charge notices
mal functioning of an equipnment, it is brought to the notice of the HOD. ¢ This
is processed by the Principal and the finance commttee. ¢ The repair /
repl acement of the equipnment is carried out depending on the nature of the
mal functioning. Library : « The Finance Commttee allots a budget for each
Departnment and the Heads of the Departments are informed. ¢« The books are
purchased by the departnents through their visit to various publishers and
printers. ¢ E-books or E-learning materials are also purchased. ¢ The books are
catal ogued. RFID tags are fixed and the books are placed for use. Usage : -
Students can borrow two books at a time for a week. ¢ If a student fails to
return the books on the due date, a fine of Rs. 2/- per book per day will be
coll ected. Text books are available in the Book Bank for deserving students on



http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/
http://www.auxiliumcollege.edu.in/index.php/academics/departments/department-fo-communication-media/

l ong term basi s.

t hrough Annual

for circul ati on.

Mai nt enance : e
Mai nt enance of Conmputers :
Mai nt enance Contract with service providers.

Cl assroons are provided for
suitable for

t he courses offered.

newl y introduced progranmes.
LCD proj ectors,

 They are nade

Peri od

Danmaged books are rebound before placing them
e The conputers are naintained
Cl assroons :

| aptops and other facilities

ic

are provided.

e The roons have proper facilities and ventilation. e

mai nt enance i s done for the existing buildings.

http://www.auxiliumcollege.edu.in/index.php/igac/procedures-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent 510 2456625
frominstitution Schol ar shi p

Fi nanci al Support
from G her Sources

a) Nati onal Private 1255 7027813
organi zati ons
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 19/ 08/ 2019 75 Depart nment of
(Commer ce) Commer ce Subj ect
Teachers
Bri dge Course in 10/ 07/ 2019 1324 Haskal ah Acadeny,
Engl i sh Chennai and
Depart ment of
Engl i sh
BBA and BBA 08/ 07/ 2019 120 Brain swig
(Hospi t al Edut ech Private
Adm ni stration) Li m ted, Chenna
Renedi al Coachi ng 04/ 07/ 2019 15 Depart nment of
Conmmuni cation Medi a
Subj ect s
Ment ori ng 04/ 07/ 2019 3626 Al the staff
menber s
Language Lab 22/ 08/ 2019 1242 Depart nment of
Engl i sh
Renedi al coachi ng 09/ 09/ 2019 46 Depart nment of
- Programmng in C Comput er Sci ence
Pre Course BBA 03/ 06/ 2019 55 Christian Medi cal
(Hospi t al Col | ege and
Admi ni stration) Hospital, Vellore
Soft Skill 01/ 03/ 2019 47 M. Raj esh
Trai ni ng Progranme Thonas,



http://www.auxiliumcollege.edu.in/index.php/iqac/procedures-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9691_Scholarships_1616742830.xlsx

Sof t
ca2cC

Pr of essi onal
Skil'l Trainer,
Chennai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acement 65 15 1 Nill
Trai ni ng
2019 TNPSC 25 25 Nill Nill
G oup- 1V
2019 | CWAI CA 10 10 Nill Nill
2019 Net 152 152 5 5
Coachi ng
Cl asses
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
5 101 19 23 26 24
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. Zool ogy Chet i nad M Sc.
Acadeny of
Resear ch and
Educati on
2020 1 B. Sc. Zool ogy Loyol a M Sc.
Col | ege,
Chennai ,

Tami | Nadu



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9691_Development_Schemes_1616827031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9691_Guidance_1616827043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9691_Placement_1616742653.xlsx

2020 1 B. Sc. Zool ogy Auxi | ium VBA
Col | ege,
Vel | ore,

Tam | Nadu

2020 1 B. Sc. Zool ogy Christian PG Di pl oma
Medi cal in
Col | ege, Car di ol ogy
Vel | ore,
Tami | Nadu

2020 4 B. Sc. Zool ogy Thiruval l'u M Sc.
var
Uni versity,
Vel | ore,
Tam | Nadu

2020 6 B. Sc. Zool ogy Auxi |ium M Sc.
Col | ege,
Vel | ore,

Tam | Nadu

2020 1 M Sc. Zool ogy Auxi | ium Ph. D.
Col | ege,
Vel | ore,

Tam | Nadu

2020 1 M Sc. Zool ogy Voor hees Ph. D.
Col | ege,
Vel | ore,

Tam | Nadu

2020 1 M Sc. Zool ogy CGovt. B. Ed.

Col | ege of

Educati on,
Vel | ore

2020 1 B. Sc. Zool ogy Val | al ar B. Ed.
Col | ege of
Educat i on

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 20
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Al India Athletic Met Uni versity 1
Inter University Uni versity 2

Badm nt on Tour nanent

Inter University Voll ey Uni versity 1
Bal | Tour nanent

I nter University Hockey Uni versity 2
Tour nanment



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9691_Progression_1616827948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9691_Qualifying_1616755498.xlsx

Inter University Basket Uni versity 1
Bal | Tour nament
South Zone Inter Uni versity 2
Uni versity Cricket
Tour nanent
Ri vera State Level State 6
Athl etic Meet
Ri vera State Level Long St ate 2
Junp
Rivera State Level High State 2
Junp
Ri vera State Level State 1
Di scus
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal Nill Nill 30519U06 Sankar i
ated in 040 R
KHELO
| NDI A
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are made representatives in various academ ¢ and adnini strative
bodi es/conmi ttees. The Union Leaders and ot her Student Representatives are part
of the Internal Quality Assurance Cell, Planning and Eval uati on Comittee

(Col I ege Council), Exam nation Conmittee, Student Gievance Redressal Cell
Curricul um Devel opnent Cell, Library Advisory Commttee, Sports Advisory
Committee, Anti Ragging Committee, Student Wl fare Conmittee, Cell for
prevention of Sexual Harassnment and Co-Curricular Activities. The Hostel
Advi sory Committee includes the office bearers of Residential Students.

Li kewi se, Departnent Secretaries, C ass Representatives, Leaders of various
Cl ubs and Movenents and students enroll ed under various extension activities
groups actively participate in academ ¢ and adm nistrative affairs. The
students actively participate and represent thenmselves in various activities
and are also given the freedom and responsibility to organize them The Union
Leaders along with the other office bearers involve thenselves in activities
i ke organi zi ng and managi ng events |ike Teachers day cel ebration, Freshers Day
and other student related activities. They are al so dynamically occupied in the
Col | ege El ection procedures and process. They actively contribute at the
Students’ Forum They assist the Vice Principals, Deans and Heads of the
Departnments in executing their duties |like conducting the every day norning and
af ternoon prayer and organi sing the general assenbly every nonth. They actively
participate and contribute towards the snooth conduct of the various
association activities. They also naintain student discipline on occasions |ike
Sports day, Gratitude day, College day, Val edictory day, celebrations of
festivals and other days of national and international significance, Mitham zh



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9691_Activities_Organised_1616564667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9691_awards_in_activities_1616649900.xlsx

Vi zha and all other interdepartnental activities. They are al so engaged in

mai ntaining the infrastructural resources available within the canpus. They

highly contribute in maintaining cleanliness in the canmpus and nonitor the
utility of water and power.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumae Association is the rallying center of the alummae of the Coll ege.
It connects a link between the past and the present students. It is one of the
units of the worldwi de organi zation of the Past Students of the Sal esian

Si sters Society. The objectives of the association are to foster and naintain
anong the past students the Salesian Famly spirit, to take an active interest
in the welfare of the College and to assist students who may be in need of
financial or other help. Al umae ensure continued contact with the Coll ege and
facilitate creative involvement in the progress and activities of the Coll ege.
The nenbers neet once in a year on 2nd Cctober which is celebrated as the
annual al umae day of Auxilium College, Vellore. The alumae contribution is
effectively used to inprove the infrastructure facilities of the college and
for alumae schol arship every year.

5.4.2 — No. of registered Alumni:

23817

5.4.3 — Alumni contribution during the year (in Rupees) :

279000

5.4.4 — Meetings/activities organized by Alumni Association :

e Working Alumi Meeting held on 09/07/2019 for Shift | and 12/07/2019 for
Shift Il Auxilium College. ¢ Province Level Past Pupils Meet on 20/07/2019 at
Mary | mmacul ate Convent, Tirupattur. ¢ VIT Schol arships distributed on
10/ 08/ 2019, Auxilium College, Vellore. ¢ Scholarship Cormittee neet on
21/ 08/ 2019 Auxilium Col | ege, Vellore. ¢ Annual Al umi Day held on 02/10/2019
Auxilium Col l ege, Vellore. « Visit to Blind Orphanage on 13/12/2019 at Kat padi,
Vellore. « Christnas Celebration with Mgrants on 20/12/2020 in Abdul | apuram
Vel l ore. ¢« Renedial C asses from January and February 2020 Auxilium Coll ege,
Vel lore. ¢ Auxilium Alumi Scholarship Comm ttee neeting 2020 Auxilium Col | ege,
Vel |l ore.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? The Institution ensures decentralization and participative Managenent wth
reference to acadenics and adm nistration. ? The Managenent encourages the
participation and contribution of the faculty of the Coll ege in manageria

matters, administrative and academ ¢ issues. Regular Meetings are conducted for
the same. The nenbers representing the teaching and non teaching faculty and
ot her stake hol ders offer suggestions and address their grievances if any. The
representatives participate with conplete autonony in expressing their
concerns. ? The institution also maintains and circulates a faculty manual wth
the duties and responsibilities of the various official positions. The offices
hel d are exerci sed based on the guidelines in the manual. Faculty nemnmbers work
wi th acadenic and personal freedomin executing their responsibilities and
duties. The duties perforned by the Vice Principals, Deans, |QAC Coordi nator,




and Heads of the Departnents are evidences of a decentralized and participatory
Managenent. The practice of a prescribed tenure of official duty guarantees a
decentral i zed and participative Managenent. ? This kind of decentralization has
hel ped in strengthening the quality of education and creates a conducive
environment for work. The administrative policy of the Coll ege pronotes
effective and efficient use of human resource especially in relation to
academ cs and admi ni stration. The decentralized approach ensures professiona
and academ ¢ autonony. There are representatives fromall spheres of the
educating comunity in all the academ c and adm nistrative bodies to augnent
denocracy in decision nmaking. The snooth conduct of the regular activities of
the College is an evidence of decentralization and participative Managenent.
The benefits fromthe autonony granted enables the institution in the fram ng
of syllabus, course content and proposing new programres and courses. The
Managenent considers the valid suggestions and opi nions offered pronoting
decentralization and participative Managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The applications are avail able online
and a | arge anobunt of work concerning
t he admi ssions has been automated. A
Rank list is prepared based on the sane
and the adm ssions are done based on
the Reservation quota prescribed by the
Cover nnent and Managenment quota being a
Mnority institution. Selection and
Admi ssi on are done objectively. The
Col l ege al so functions on the basis of
its vision and mission and admts
students largely fromsocially and
econom cal |y backward section of
society and to the first generation
| earners.

I ndustry Interaction / Collaboration I ndustry Col | aboration is extended
even at the level of framng the
syl l abus. The Col | ege has signed a good
nunber of MdUs that are operational.
Pl acements are al so enabled by this
ki nd of Coll aboration. Industry
interaction is furnished by way of
Internships, Field trips, Educationa
tours and inviting Industry experts as
resource persons. The Auxilium Business
I ncubation Centre (ABIC) contributes
towards the industry interaction with
the institution.

Human Resource Managenent Curricular, Co curricular and Extra
curricular activities ensure proper
devel opnent of Human Resource
Schol arshi ps and other nerit cum nmeans
schenes are of use in managi ng human
resource. The Career Guidance and




Pl acenent Cell also facilitate the
sane. Advertisenents are given in case
of vacanci es. Candi dates applying for
the post of lecturers are intervi ewed

in the presence of the Secretary,
Principal, COE, HOD and the deserving

candi dates are sel ected. Proper

utilization of Human Resource is

ensured by the various bodies/
comm ttees of the College.

Curricul um Devel opnent

The Academi ¢ Council and Pl anni ng and
Eval uati on Commttee (Coll ege Council)

ensure devel opnent related to
curriculum An operational curricul um
devel opment cel |l exercises the power
vested to assure the inplenentation of
a curriculumsuitable to the tinmes with
focus on Enpl oynment/
Entrepreneurship/Skill falling in line
wi th the demands and suggestions from
UGC and MHRD. BCS are conducted when
the need arises. Academ c Audit is
conduct ed. Feedback is collected from
students and needful action is taken.

Teachi ng and Learni ng

Fi nanci al support is extended to
Faculty attending FDP. FDP and ot her
resource Talks in relation to teaching
and learning is facilitated.
Infrastructure and Technol ogy required
for an updated and nore efficient
Teachi ng and Learni ng environnent and
experience is pronoted with the various
bodi es |i ke the Coll ege Council
Academ ¢ Council, CDC taking
initiatives for tinely inplenentation.
A systematic and regul ar feedback
mechani sm al so serves as a source of
devel opnent and depl oynent.

Exam nati on and Eval uati on

transparent.

of and students.
with reference to Application,

Conduct of Exams (Regul ar,
Suppl ementary), Gievences,

The Examination Comrittee with
primary contribution fromthe CoE and
the of fice manage a judicial system of
Exam nati on and Eval uati on. The
Exami nati on and Eval uation are

schedul ed, tinely, fair and

The Staff and students by
of orientation are nade aware of
t he exam nati on and eval uation
procedures. Stringent action is taken
in case of violation both on the side
U nost care is taken

Paynent
of Fees, Question Paper Setting,

Scrutiny of Question Papers, Tine
Tabl e, Conti nuous Assessnent,
Practicals, Innovative Conponent,

Arrear, and

way

Eval uati on,




Renmuner ati on, Exam ners and Results.

Research and Devel opnent

The Col | ege through the Research and
Publication Conmittee (Sr. Ethelvina
Research Committee) and Dean of
Research endorses research activities.
PG students, M Phil and Ph.D. schol ars
are involved in research oriented
programes and activities |ike
wor kshops, seminars and resource tal ks
on plagiarism critical thinking,
acadenmic witing and are encouraged to
participate in such activities in
out si de the canpus too. They are al so
notivated to publish papers. Library
and infrastructure show a conti nual
devel opnment especially to gratify needs
concer ni ng Resear ch.

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /

The Li brary has been automated and
i ncludes Autolib Software and
initiatives have been taken to increase
this and strengthen the library
focusing on easy and speedily access.
The col |l ege has enabled smart cl assroom

facilities in a good nunber of
cl assroons. Seminar Halls and
Conference halls are well equipped

supported by Video Conferencing tools.
Physi cal Infrastructure has seen
gradual growth with increase in
cl assroons and ot her requirements by
new construction or alteration of
exi sting ones. The Coll ege al so invests
in Instrunentation according to the
curriculum and research demands. The
above are attainted through the Finance
Committee and Library Advisory
Conmi ttee.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Adm ni stration

website
W th

H grade ERP nodul es,
revanpi ng hosting domai n renewal
unlimted apace and unlimted
bandw dt h.

St udent Admi ssion and Support

H grade ERP nodul es |i ke adm ssi on,

course registration, evaluation by

students, bonafide and attendance
certification and fee paynent.

Exam nati on

Curriculum Timetabl e,

Hal | ticket, Optional subject,
Application entry, exam nations and
results.

CA mark entry,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Lalith Educati on, Chri st 2500
Priya M D. Neur osci ence, Uni versity,
Technol ogy and Bangal or e
Pedagogy:
Neur o- Systemc
I nfl uence on
Lear ni ng
2019 M D. Shahira Nat i onal Chri st 2000
Sul t han Sem nar on NAAC Col | ege,
Assesnent and Bangal ore
Accredi ati on
Bui | di ng
I nstitutional
Conpet ences
2019 M Bal apriya FDP for Young Uni ted Board 500
faculty of
col | eges and
uni versities
2019 Dr S Uma FDP for Young Uni ted Board 500
Mageswar i faculty of
col | eges and
uni versities
2019 B. Amul I nternational UGC 2500
conference on
Advances in
Chem cal and
Material s
Sci ence
2019 T. Mal at hi Facul ty St. 500
Devel opnent Christipher’s
programe for Col | ege of
young faculty Educati on
of coll eges and Chenna
Uni versities
2019 Dr. T. Anitha Training in Solidarity 1500
Enl i ght ened Peace Movenent,
Leadership Sal esi an
Pr ogr ame Si sters,
Chennai
Provi nce
2019 Dr . U agat am zh VIT 1000
E. Gowt hama uyar ai vu Uni versi ty,
Sel vi Manadu. vit Vel l ore
uni versity
2019 DR V. R U agat am zh VIT 1000
Meenakshi uyar ai vu Uni versi ty,
Manadu. vit Vel |l ore
uni versity
Nill DR R U agat anmi zh VIT 1000




Uni versity,
Vel |l ore

Pr eet ha uyar ai vu
Manadu. vit

uni versity

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

Ori ent at
i on
Pr ogr amre
for all
the Staff
nenber s

2019

Ni |

10/ 06/ 2019

12/ 06/ 2019

182

NIl

Orient at
ion for
staff |ess
than five
years
experience
on
Ef fective
t eachi ng
skills

2019

Ni |

10/ 06/ 2019

13/ 06/ 2019

67

Ni |l

Ori ent at
ion for
Val ue
Educati on
- staff
nenber s
handl i ng
Val ue
Educati on

2019

Ni |

22/ 06/ 2019

22/ 06/ 2019

50

NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amme
Depart ment of
Busi ness
Admi ni stration

13

22/ 04/ 2020

28/ 04/ 2020

NSS
Oientation

03/ 12/ 2019

09/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9691_Faculty_Emp_1616753395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9691_Development_training_programmes_1616739957.xlsx

Cour se
conduct ed by
Enpanel | ed
Trai ni ng
I nstitution
Madr as School

of Social Work

Depart nment of
Zool ogy

Ref r esher
Cour se
Depart ment of
H story

07/ 11/ 2019

20/ 11/ 2019

14

Trai ni ng
Programme on
Counsel I'i ng
Service to

Young Peopl e,
Trai ni ng
Program

Depart nment of
Comput er

10/ 09/ 2019

17/ 09/ 2019

Ref resher
Course in
Depart nent of
Engli sh

26/ 07/ 2019

14/ 08/ 2019

20

Facul ty
Devel opnent
Pr ogr amme
Depart nment of
Soci al Work

24/ 06/ 2019

30/ 06/ 2019

Facul ty
Devel opnent
Pr ogr amre
Depart ment of
Soci al Work

15/ 06/ 2019

21/ 06/ 2019

Facul ty
Devel opnent
Pr ogr amme
Depart nment of
Soci al Work

08/ 06/ 2019

14/ 06/ 2019

Facul ty
Devel opnent
Program on
“Enriching

Enhanci ng t he
Ef f ecti veness
of Teachi ng
usi ng 21st

century Skil

Sets’

05/ 06/ 2019

05/ 07/ 2019

30

Facul ty

Devel opnent

Pr ogr amre
Depart ment of

06/ 04/ 2019

12/ 04/ 2019




Soci al Work | |

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

37 37 14 14

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Mot her Cesira Welfare Sr Regi na Col onbo Sr Mary Fino Wl fare
Schene Wl fare Schene Schene, M d Day Meals
Scheme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is carried out proficiently at the end of every academc
year with an auditor analysing the income and expenditure of the current year.
The internal auditing ensures the remttance of the due anbunt along with the
expenditure. The Secretary of the college along with the administrative at the

of fice, work on the various sections related to finance and naintains the
accounts for a transparent and functional audit. The regul ar and transparent
annual internal audit is a procedure that enables the institution to take up
the external audit with ease and mninmal m stakes. The external Audit conprises
of the AG office audit and the JD office audit. The audit is carried out
periodically as facilitated by the AG office and JD office. The external audit
of fers feedback and guidance along with a strict auditing. The audit objections
are presented by way of queries. The nistakes pointed out are resolved at the
time of joint sitting. The institution has always col |l aborated and obliged
regarding the external audit that is conducted on a continual, regular and
periodical basis. The institution has always strived for a ‘nil’ report and
succeeded regarding the sane.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Rotary and Audaci ous 35000 Wnens Day Rally,
Dr eam Foundat i on Gender Eqaul ity Sunmit
View File

6.4.3 — Total corpus fund generated

21283891

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No NI L Yes Ext ernal Peer
Team of | QAC
Admi ni strative No NI L Yes Ext er nal Peer
Team of | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9691_Funds_or_Grants_1616744799.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents and Teachers participate in the Educating comunity Meet to discuss

and deci de on neasures to be adopted for inprovenent. ¢ Parents are encouraged

to give their feedback annually thus supporting the teachers and hel pi ng t hem

march towards excellence. ¢ Parents and Teachers col |l aborate by way of neetings

and conmon programes to identify ways in hel ping shape the lives of the young
girls entrusted to the coll ege.

6.5.3 — Development programmes for support staff (at least three)

e Training on adm nistrative and academ ¢ E-governance.
* Oientation on the role and responsibilities of support

e Spiritual

enri chment.
in the institution.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

near by industri es.

countries ,African countries.
More col | aborations were initiated with

e There is a considerable increase in the adni ssion of students from ot her
states ,North Eastern States and ot her
has been updated and fully automated. -

e Library

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Parti ci pat
ion in NIRF

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

NiTl

2019

Orientation
for staff
| ess than
five years
experience
on Effective
t eachi ng
skills

10/ 06/ 2019

10/ 06/ 2019

13/ 06/ 2019

67

2019

Orientation
Pr ogr amre
for all the
St af f
nmenber s

10/ 06/ 2019

10/ 06/ 2019

12/ 06/ 2019

182

2019

Orientation
for all
st udent s

18/ 06/ 2019

18/ 06/ 2019

18/ 06/ 2019

3690

2019

Orientation

for Val ue

Education -
staff

22/ 06/ 2019

22/ 06/ 2019

22/ 06/ 2019

50




menbers

handl i ng
Val ue

Educati on

2019

for Staff on

Wor kshop

OBE

13/ 07/ 2020

13/ 07/ 2019

13/ 07/ 2019

180

2019

for students

Leadership
Pr ogr amre

19/ 07/ 2019

19/ 07/ 2019

20/ 07/ 2019

145

2019

Orientation

progr ame
for staff
memnmber s

03/ 09/ 2019

03/ 09/ 2019

03/ 09/ 2019

182

2019

Subni ssi on
of AQAR

23/ 09/ 2019

23/ 09/ 2019

23/ 09/ 2019

NIl

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Medi a

Awar eness for

Vadhaval | i

Vi dyal aya

School students
Depart nment of
Conmuni cat i on
Medi a

16/ 12/ 2019

16/ 12/ 2019

80

50

Vi sual
Felicity 2.0
Depart ment of
Conmuni cat i on

Medi a

11/ 02/ 2020

11/ 02/ 2020

400

100

Transwomnen
I ncl usi on and
Equal ity
Depart ment of
Soci al Wrk

24/ 02/ 2020

24/ 02/ 2020

200

Nill

Wnen’' s Day
Cel ebration
Depart ment of
Hi story &
Soci ol ogy

26/ 02/ 2020

27/ 02/ 2020

170

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9691_Quality_Initiatives_B_1616745030.xlsx

e The coll ege nmintains a green canpus which stands as an exanple for
protection and preservation of floral biodiversity. ¢ Energy conservation. -
The coll ege has a wind solar hybrid systemand a sol ar panel which are sources
of renewabl e sources of energy. * No Drive Day. ¢« Anti Plastic Canpaign. -«
Planting of Medicinal Plants. « WId Life Wek Cel ebration. ¢ Preparation of
Seed Balls. ¢ National workshop on Biodiversity.  Rainwater Harvesting. e
Sol ar and wind Power. ¢ Per year 16,800 units were obtained by both the sol ar
and wi nd power. ¢ Terrace Garden. < Epiculture.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Provision for lift Yes 7
Ranp/ Rai | s Yes 7
Rest Roons Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 19/ 12/ 2 1 Shar e Distrib 28
019 of Joy ution of
stationar
y itens
and
sweet s
2019 1 1 01/ 07/ 2 176 60
019 Ext ensi on |Educati ng
Activity [under pri
vi | eged
children
2019 1 1 26/ 07/ 2 1 Ref or es | mporta 510
019 tatioon nce of
Drive tree
pl anti ng
2019 1 1 12/08/ 2 1 Vill age Lack of 33
019 Visit awar eness
gener al
peopl es
regar di ng
banki ng
and
i nsurance
field
2019 1 1 18/ 12/ 2 1 Shar e Charity 36
019 of Joy to poor
peopl e of
Thi ruval |
uvar




Nagar
Vil | age,
Kat padi ,
Vel | ore

2019 1 1 19/ 12/ 2 1

019

Shar e
of Joy

Distrib 57
ution of
stationar

y itens
and

sweet s

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Col | ege Hand Book 17/ 06/ 2019 Human Val ues: The
essential human val ues
are enphasi zed and
prescribed for practice.
Pr of essi onal Ethics: The
Rul es and Regul ati ons and

code of conduct for the

students and staff

menbers are printed in

t he hand book.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Management . e

W nd and Sol ar

Hybri d energy.

e Terrace Garden -

Activity Duration From Duration To Number of participants
Appr eci ation 03/ 09/ 2019 30/ 09/ 2019 3690
Responsibility 01/ 10/ 2019 31/10/ 2019 3690
Respect 01/11/ 2019 29/ 11/ 2019 3690
Joyful ness 02/ 12/ 2019 31/ 12/ 2019 3690
Peace 03/ 01/ 2020 31/ 01/ 2020 3690
Eco Friendliness 03/ 02/ 2020 29/ 02/ 2020 3690
Unity 02/ 03/ 2020 31/ 03/ 2020 3690
Piety 18/ 06/ 2019 31/ 07/ 2019 3690
Sacrifice 01/ 08/ 2019 31/ 08/ 2019 3690

No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
e Plastic free canpus. ¢ No drive day. ¢ Thermacol ban. ¢ Solid Waste

Epi cul ture

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

bring out their

The Exami nation System and Mentoring System Title of the Practice :
Exam nation System 1.

The

bj ectives of the Practice To conduct a transparent,

efficient and student-centred Exami nation System To enabl e even sl ow | earners
acqui re adequate know edge of the subject and get through exaninations. To
hi dden tal ents and potenti al s.
interaction outside the classroom 2. The Context The Exam nati on System has
under gone a sea-change.

To encour age teacher-student

The centralized system of conducting two Continuous



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9691_Inclusion_1616565900.xlsx

Assessnment Exam nations and a Senester Exam nation has resulted in a generally
j udi ci ous eval uation of the performance of the students both bel ow average and
above average. The underlying fact that a | arge nunber of the student conmunity
i s bel ow average has been reshaped by Suppl enentary Exami nations for |1l years
and Arrear Exam nations before the regul ar Senmester Exam nations at the end of
the Senester. The basic concept behind the strategy is to help the slow
| earners who belong to the category of first generation |earners and vernacul ar
medi um students, to reach the | evel of obtaining a pass percentage. Students
are encouraged to put in nore effort. It is a conducive tinme frane for the
student to study, to bridge the gap and get attuned to a pattern of assessnent
different fromthe School Exam nation System 3. The Practice The students are
taught according to the course plan and objectives of the syllabus. Every
course is being divided into five units/nmodules, the first Continuous
Assessment focuses on the first two units the second Conti nuous Assessment
focuses on the third and fourth units and the fifth unit is conpleted before
the Semester exam nation. The two continuous assessnents and semester
exam nations are centralized. Apart fromthese Continuous Assessnents, every
course includes an innovative conponent in the form of assignnments, semnars,
preparation of nodels, mni projects, denonstrations, dramatics, recitation for
test of phonetics and the |ike, which are subject-related, but outside the
syl | abus. The Arrear Exam nations schedul ed before the Regul ar Semester
Exam nation hel p slow | earners who do not fare well. This provides a better
chance for the students to clear their exam nations with ease and wi t hout
stress. The uni queness of this practice lies in the fact that a separate
schedule is set apart for the conduct of such Arrear exam nations and therefore
is surrounded by an attitude of seriousness and concentrated effort. Looking at
the constraints and limtations of this practice, it is found that it is a
tightly packed schedul e and a chall engi ng one. The College is still grappling
with innovative strategies to instill notivation in students and cultivate an
interest in themto study. This is a major constraint that deters them from
maki ng anpl e use of opportunities given to them 4. Evidence of Success It has
been found that the practices of the Exami nation System have resulted in a
consi derabl e increase in the pass percentage of students. The efficient and
accurate systemof valuation is evident fromthe reduced nunber of applications
for photocopy and reval uation. The fact that the Arrear Exani nation schedul es
are carried out as planned, proves the strict adherence to the work plan of
every senester. Tinmely announcenent of the results is yet another evidence of
t he success of central valuation. The |earning outcone is ensured through the
Eval uati on System Course objectives are duly net when the overall assessnent
of student performance in the respective courses are analysed. 5. Probl ens
Encount ered and Resources Required At tinmes, sonme students fail to realize the
i mportance of being consistent in studies. This results in their poor
performance in the Continuous Assessnent and Senester Examinations. In rare
cases of malpractice, the Controller of Exam nation and the Exam nation
Committee decide on the action to be taken. Al the resources required for the
snmoot h conduct of exam nations are available. Il BEST PRACTICE 1. Title of the
Practice : Mentoring System 2. (bjectives of the Practice It is the prinme duty
of the Mentors:- To follow the wards’ efforts in achieving their goals. To
enhance the process of education and the formation of character to neet the
chal l enges of today’s world. To bring out the hidden talents and potential of
the wards To encourage teacher-student interaction outside the classroom To
enphasi ze on the Preventive System of Don Bosco To closely follow the academ c
progress of the student To play the role of a Counsellor To encourage
participative |earning To hel p students realize the inportance of education To
notivate themto tide over enotional barriers that inpede their educational
endeavours. 3. The Context The students are nostly froma rural background.
They are either first generation |learners or fromthe vernacul ar nmedium They
come fromthe marginalized strata of the society and it is difficult for them




to get rid of their inhibitions. The students of the vernacul ar nedi um devel op
conpl exity when they are ami dst the English nmedi um students. The financia
stress levels are insurnountable for many of them which nake them i nbal anced.
Hence the task of the Mentor is very challenging and crucial. 4. The Practice A
target group of mninmm 25 students is assigned to each faculty nmenber as
Ment or who follows their progress throughout their course of study. A booklet
“Joy of Mentoring” has been designed by the College to keep track of the
student’ s growth and devel opnment on canpus. Meetings are held once a nonth for
group nentoring and on an individual regular basis whenever necessary. Certain
academ c problens of the students are discussed in the departnment along with
the Heads of the Departnents. The nentor neets the parents of her ward once a
senester to update them on her overall performance. The Mentoring System
enabl es students and faculty to establish a personal bond with each other. The
parents are also called for, whenever any problemlike | ong absenteei sm
irregularity in attendance, academ c performance, punctuality, irregularity in
subm ssi on of assigned tasks, indiscipline and other teenage issues arise. |f
necessary, a neeting is arranged with the Principal and Vice-Principal and the
Head of the Departnent, to take nmjor decisions. The slow | earners are al so
identified by the Mentors, who arrange for Renedi al C asses and Peer-G oup
study. When students face enotional crises, the Mentors counsel them and send
themto the Coll ege Counsellor to get professional help and if necessary,
nmedi cal aid. The Mentors take special care to help the teenagers through the
difficult phases in their lives. Their world is plagued by the media and the
use of nodern technol ogy and gadgets. The uni queness of the practice is the
quality tinme spent with the wards to listen to their problens and gui de t hem on
the right path. The limtation of the practice is the fact that many students
are disinterested and not anbitious hence they do not pay heed to the advice
given. 5. Evidence of Success Many students have benefited much fromthe
Ment ori ng Sessions. They are enabled to cope with stressful situations at hone
and academ c problens that they encounter through their progress. Many students
who have | ow sel f-esteem are counselled and they gain confidence over a period
of time. Students who are inclined to discontinue the course are counsell ed and
they regain confidence in pursuing and conpleting the course. A renmarkable
nunber of students are able to successfully conplete the course through the
academ c assistance in the formof renedial classes and peer-group study. 6.
Probl ens Encountered Students are slow to inbibe the benefits of the Mentoring
System Their non-cooperation, |ack of notivation and | ow self-esteemare the
chal | enges encountered by the nentors. Mentors often find it difficult to allot
sufficient tine to neet the students on a regular basis outside the class
hour s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. auxiliuntoll ege. edu.in/index.php/igac/institutional-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Enpoweri ng Young wonen through H gher Education Adhering to the vision of the
col | ege young wonen especially the poorest are given priority in the adm ssion
The curricular, cocurricular and extracurricular activities are educative
endeavours to produce intellectually enlightened, spiritually inspired,
enotionally bal anced, norally upright, socially comrtted young wonen who wil |
be agents of social transformation in today’s India. « The college offers
wel fare schenes, renedi al coaching, bridge course and personal acadenic
mentoring to cater to the needs of economically weak, socially backward and
needy students. ¢ The college offers a wide range of coaching classes for



http://www.auxiliumcollege.edu.in/index.php/iqac/institutional-best-practices/

TNPSC, banki ng and other conpetitive exam nations, Leadership Training, Soft
skill training, Entrepreneurial skill devel opnent to ensure enployability. e
NET coaching classes are also offered. « The young wonen are al so given
opportunity to be part of youth exchange programes to Mal aysia and Sril anka. -
Auxi | ium Col | ege takes pride in being chosen as the nodal institution in
recognition of the service to the nei ghbourhood rendered through the NSS units.
https://nss.gov.in/sites/default/files/ Annexure2012020Wal ki n. pdf ¢ Jingles on
El ectoral Awareness was an initiative by the NSS unit of Auxilium Coll ege,
Vel | ore aimng at social consciousness. The video created by the students had
received state level recognition. https://ww.yout ube. conl wat ch?v37YWeTWC8J4
VI DES , Auxilium Coll ege Unit o Wrks in collaboration with the vol unteer
associ ation established by the FMA Institute in 1987 and now recogni sed as a
nonprofit meking international association ,AISBL in 1991. « It coll aborates
with this NGO which is a non governnental organisation recognised by the United
Nations in the year 2003, with a consultative statute for matters regarding
human ri ghts, wonen, children and young people  Student volunteers offer a
free and supportive service in the owm locality ,social volunteering for a
period of tine as required by the service. o Students are involved in
devel opnment projects in cooperation with the FMA |, Sal esian Sisters nissions e
The students are involved in adoptions at a distance, formative courses and
gat herings and pronoting human rights in conjunction with the United Nations’
pr ogr anmes.

Provide the weblink of the institution

http://ww. auxiliuncollege.edu.in/index.php/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

 Inplementation of Student |nduction Progranme. ¢ Inplenmentation of OBE. -

| npl ementati on of LMS. e Introduce val ue added courses. ¢ Successful conpletion
of activities through Paramarsh Schene for the Mentee Colleges. ¢« To start B. Sc.
Psychol ogy and PG M crobi ol ogy and Bi ochem stry. ¢ Syllabus and Lesson Plan to be
made avail able to students on the website. ¢ Question Bank. ¢ Question Paper
Pattern in line with RBT. ¢ Conduct of Online Exans. ¢ Extension activities in
t he nei ghborhood conmunity in terns of inpact and sensitizing students to socia
i ssues and holistic devel opnent. ¢ Enable availability of renote access to e-
resources of the library. o Facilities for e-content devel opnent such as Lecture
Capturing System (LCS). « Strengthen e-governance. ¢ Encourage gender equity
pronotion programes.
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